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VISUALISING SCENARIOS

N | e
i oAl ;..

. .::

.._ | ;:

._.,\x

r
i
i
J
I
I
i
!
!
I
I
!

P




EXAMINE YOUR MENTAL IMAGE
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What is unconscious bias?

(9

Learned attitudes or stereotypes
that exist in our subconscious
and can involuntarily affect the

way we think and act.




FORMING UNCONSCIOUS BIAS

* Past Experience
e Other’s experiences
e Social and cultural norms

* Exposure ( like Media)



GENDER ROLES

Gender roles refer to the set of social and behavioural norms

that are considered to be socially appropriate for individuals of

a specific sex.

Tips to look after

|32

your husband =

(Extract from [950 Home Economics Book) .

Have dinner ready
before, to have adelicous meal
on time. This is a way of lecting
him know that you have been
thinking adout 'vm and are
concemad aboct his needs
Mast men are hungry when
they come home and the
prospects of a good meal are
pat of the warm weicome
needed

Prepare yourself

Taks 15 minutes to rest $0 you
wil be refreshed when he
arrives. Touch up your make-
P, DAt 2 NDoon N your har and
be fresh locking. He has just
been with a ot of work weary
pecpie Bealttegayandaiie
more interesting. His boring
day may needalift

Cilear away the clutter
Maice one last trip through the
man pat of the house just
before your husband arrives,
gathering up school books,
oys, paper etc. Thenrun adust
cloth over the tables. Your
husband will feel he has
reached a haven of rest and
ocder, and it will give you a lift
toa

Prepare the children

Take a few minutes to wash the
children's hands and faces (If
they are smalf), comb their hair,
and if necessary, change their
clothes. They are little
treasures and he would like to

see tham playing the part.

Minimise all noise

At the time of his arrival,
sliminate all noise of washer,
drier dshwasher or vacuum
Try two encourage the children
to be quiec Be happy to see
him. Graet him with a warm
smile and be glad to see him.

Somedon'ts

Don't greet him with problems
or complaints. Don't complain
if he's laze for dinner. Count this
as minor compared with what
he might have gone through
that day

Make him comfortable
Have him lean back iIn a
comfortable chair or suggesthe
lie down in the bedroom. Have
a cool or warm drink ready for
him. Arrange his pillow and
offer 1o ke off his shoes.
Speak in a low, soft, soothing
and pleasant voice. Allow him
to relax - unwind.

Listen to him
You may have a 1121/ things to
el him, but the e 4 Cof his

arrival is nos the time. Let him
takk first.

Make the evening his

Never complain if he does not
take ;U out to dinner or to
other p'y o entertainment.
Instead, try to understand his
world of strain and pressure,
his need to come home and
relax.

Thegoal

Try to make your home a place
of peace and order where your
husband can renew himself in
body and spirit.
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The share of men who say they are more likely to do a domestic chore than their
female partner, by age.

@ Asze 18-34 @ Age 35 to 54 Age Do+

Interior decorating » @&
Daily child care L L
Family activity planning »®

Housecleaning g &
Q Laundry 4 ©
Cooking 3 -

Grocery shopping L 1
Dishwashing L L
lnvesting and saving @

Bill paying L

Yard work e @
Car upkesp @

o 10%% 207% 30% 407%% 20% 60%  70%

Source: Gallup « By The New York Times



MIND THE WAGE GAP

The gender wage gap as the difference between the average hourly median

earnings of a company for male and female employees.

Achieve equal pay

The principle of equal remuneration for work of equal value
must be protected in law and promoted in practice.



WAGE GAP

Figure 3.1: Marital or relationship status for individuals aged 18 years and older, 2018
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Male Female Male Female Male Female Male Female Male Female

18-34 35-59 60-74 75+ Total

m Single 94,7 858 471 426 8,8 14,6 3,8 7,2 51,8 459
m Widowed 0,0 0,1 1,0 5,0 10,8 384 206 734 2,0 10,2
mDivorced or separated 0,1 0.3 2.2 3.6 55 6,9 5,5 3,3 2.1 3.4
mLiving together 29 8,8 15,6 14,4 6,7 29 2.4 1,0 12,3 11,7

mLegally Married 2,3 5,1 34,1 344 683 372 67,7 15,2 318 289
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WAGE GAP

Figure 3.3: Percentage distribution of female-headed households by province, 2018
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WAGE GAP

Figure 3.7: Percentage of children by living arrangements and province, 2018
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mLived with neither parent 8,4 331 174 211 244 199 108 193 228 198
mLived with both parents = 53,7 218 348 339 218 30,7 489 325 276 338
W Lived with father 3,6 3,5 3,0 3,8 4.1 2,7 3,2 3,6 1,8 3,3
m Lived with mother 343 41,7 448 412 498 46,7 372 44,7 478 431

Percentage



DIVERSITY, INCLUSION & TRANSFORMATION

* Fulfilling different roles
* Mind the Gap
* Workplace — Inclusion and Transformation

* Check your Unconscious Bias



DIVERSITY, INCLUSION & TRANSFORMATION
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Focus on a few Design Change Plan and commit Include
concrete business a compelling behavior to a comprehensive everyone but
outcomes experience first journey the unwilling
0O 0 06 0 6 0 0 000
Foster emotional Start with the Promote Engage Track results and
commitment highest-impact citizen-led wlth cultural course-correct
roles innovation influencers
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